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	Job ad reference:
	H12MI03284

	Role title:
	Registered Nurses

	Status: 
	Permanent full-time (Two positions)

	Unit/Branch:
	Mornington Island Hospital
Mount Isa Health Service District

	Division/District:
	

	Location:
	Mornington Island

	Classification level:
	Nurse Grade 5

	Salary level:
	$2174.40 - $2794.10 per fortnight

	Closing date:
	Tuesday, 10 April 2012 (Applications will remain current for 12 months)

	Contact:
	Sandra Bell

	Telephone: 
	(07) 4745 7209

	Online applications:
	www.health.qld.gov.au/workforus or www.smartjobs.qld.gov.au  
***Applicants are encouraged to apply online***

If you are unable to apply online, please contact Statewide Recruitment Services on (07) 4750 6775 or Recruitment_townsville@health.qld.gov.au


About our organisation

Queensland Health’s purpose is to provide safe, sustainable, efficient, quality and responsive health services for all Queenslanders, and we have five core values that guide our behaviour:

· Caring for People:  We will show due regard for the contribution and diversity of all staff and treat all patients and consumers, carers and their families with professionalism and respect.

· Leadership: We will exercise leadership in the delivery of health services and in the broader health system by communicating vision, aligning strategy with delivering outcomes, taking responsibility, supporting appropriate governance and demonstrating commitment and consideration for people.

· Partnership: Working collaboratively and respectfully with other service providers and partners is fundamental to our success.

· Accountability, efficiency and effectiveness: We will measure and communicate our performance to the community and governments. We will use this information to inform ways to improve our services and manage public resources effectively, efficiently and economically.

· Innovation: We value creativity. We are open to new ideas and different approaches and seek to continually improve our services through our contributions to, and support of, evidence, innovation and research.

Purpose
· Provide and be accountable for direct nursing care and responsible for the direct supervision of enrolled nurses. Provide quality, evidence-based patient care in consultation with other members of the health care team. Contribute to the effective and efficient use of resources. Promote professional standards of practice and conduct.

Your key responsibilities
· Fulfil the responsibilities of this role in accordance with Queensland Health’s core values, as outlined above.
· Provide a high level of nursing care to clients within the Morning Island Hospital.

· Promote the concept of patient focussed care, and works collaboratively when planning and implementing care for a patient.

· Assist other nursing staff with other duties as deemed suitable by the Director of Nursing.

· Commit to ongoing education and professional development.

· Ability to actively participate in a working environment supporting quality human resource management practices including employment equity, antidiscrimination, occupational health and safety and ethical behaviour.
Qualifications/Professional registration/Other requirements
· Registration with the Nursing and Midwifery Board of Australia as a registered nurse and a current annual practicing certificate are mandatory for this position.

· Appointment to this position requires proof of qualification and registration or membership with the appropriate registration authority or association. Certified copies of the required information must be provided to the appropriate supervisor/ manager, prior to the commencement of clinical duties.
· Mornington Island and Doomadgee communities have an alcohol management strategy that applies to all residents and visitors. Availability of alcohol in the communities is limited and conditions apply to consumption. No private individual is permitted to take alcohol into the Mornington Island or Doomadgee communities.

· Health Care Workers in Queensland Health whose occupation poses a potential risk of exposure to blood or body fluids must be immunised against Hepatitis B according to the National Health and Medical Research Council Australian Immunisation Handbook and the Queensland Health Infection Control Guidelines.
Are you the right person for the job?
You will be assessed on your ability to demonstrate the following key attributes.  Within the context of the responsibilities described above, the ideal applicant will be someone who can demonstrate the following:
· Ability to provide a high level of care to clients in a rural setting including emergency care.

· Demonstrate strong self management skills, a commitment to nursing and flexibility to adapt to unexpected changes.

· Demonstrated high level of communication skills and ability to work in a multidisciplinary team structure.

· Ability to assist clinical staff with tasks as directed by Director of Nursing.

· Assist in the achievement of organisational/unit goals and objectives.

How to apply
Please provide the following information to the panel to assess your suitability:
· A short response (maximum 1–2 pages) on how your experience, abilities, knowledge and personal qualities are relevant for the role, taking into account the key responsibilities and key attributes of the position.

· Your current CV or resume, including referees. Applicants must seek approval prior to nominating a person as a referee. Referees should have a thorough knowledge of your work performance and conduct, and it is preferable to include your current/immediate past supervisor. By providing the names and contact details of your referee/s you consent for these people to be contacted by the selection panel. If you do not wish for a referee to be contacted, please indicate this on your resume and contact the selection panel chair to discuss.
About the Health Service District/Division/Branch/Unit 

The Mount Isa Health Service District is responsible for the public sector health services in the Mount Isa region. The Mount Isa Health Service District covers an area of approximately 300,000 square kilometres and services many of the remote communities within North Western Queensland and the Gulf of Carpentaria.
The Health Services are responsible for the promotion and well being of people within the district and ensuring that health services are of a high quality, accessible to all and effective.

Other District Health Service Centres are:

	Hospitals:
	Primary Health Facilities:
	Community Services

	Cloncurry
	Dajarra
	Burketown

	Doomadgee
	Camooweal
	Camooweal

	Julia Creek
	Burketown
	Cloncurry

	Mornington Island
	Karumba
	Dajarra

	Normanton
	
	Doomadgee

	
	
	Mornington Island

	
	
	Mount Isa

	
	
	Normanton


The Work Unit:

The Mornington Island Hospital is part of the Mount Isa Health Service District and provides outpatient facilities, accident and emergency services, and trauma retrieval in conjunction with Aboriginal Health and Community Health Services. In addition it provides health promotion programs and initiatives to promote the well-being of the community. Mornington Island Hospital is a Level 1, 10 bed hospital which provides primary and secondary care for a largely indigenous community which is approximately 2 hours in a light plane from Mount Isa.

The hospital is staffed by 10 nursing staff, 2 doctors, as well as operational staff and administrative staff. The Royal Flying Doctor Service provides an aero-medical evacuation service to either Mount Isa or Townsville Hospitals. The community health centre is staffed by indigenous health workers, community nurses and an outreach midwifery and sexual health service.

Visit the District website: http://qheps.health.qld.gov.au/isa or http://www.health.qld.gov.au/mt_isa
Pre-Employment screening

Pre-employment screening, including criminal history and discipline history checks, may be undertaken on persons recommended for employment. The recommended applicant will be required to disclose any serious disciplinary action taken against them in public sector employment, as well as any other availability information that could preclude them from undertaking the role.
Roles providing health, counselling and support services mainly to children will require a Blue Card. Please refer to the Information Package for Applicants for details of employment screening and other employment requirements. 

Health professional roles involving delivery of health services to children and young people 
All Health Professionals (including registered nurses and medical officers) who in the course of their duties formulate a reasonable suspicion that a child or young person has been abused or neglected in their home/community environment, has a duty of care obligation to immediately report such concerns to the Department of Child Safety.

All relevant health professionals are also responsible for the maintenance of their level of capability in the provision of health care and their reporting obligations in this regard.

Salary Packaging

To confirm your eligibility for the Public Hospital Fridge Benefits Tax (FBT) Exemption Cap please contact the Queensland Health Salary Packaging Bureau Service Provider – RemServ via telephone 1300 30 40 10 or http://www.remserv.com.au
Disclosure of Previous Employment as a Lobbyist

Applicants will be required to give a statement of their employment as a lobbyist within one (1) month of taking up the appointment.  Details are available at http://www.psc.qld.gov.au/library/document/policy/lobbyist-disclosure-policy.pdf
Probation

Employees who are permanently appointed to Queensland Health may be required to undertake a period of probation appropriate to the appointment. For further information, refer to Probation HR Policy B2 http://www.health.qld.gov.au/hrpolicies/resourcing/b_2.pdf
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To find out more about Queensland Health, visit www.health.qld.gov.au
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